
Simply Engage: Ronda 

Riden-Wilson’s Gift 

of Seeing People

When the Next Step Isn’t  
Up, But In

There was a plaque on 
her desk—DeVry’s most 

prestigious PRIDE Award—
engraved with her name as 
the company’s top recruiter. 
It wasn’t just recognition for 
performance; it validated Ronda 
Riden-Wilson’s ability to see 
people clearly, match them with 
opportunity, and help them 
believe in what was possible.

She had outpaced everyone in 
the �eld. A promotion and move 
to Chicago seemed like the next 
logical step.

But her path was about to shi�.

In 1994, life opened a door to 
Bartlesville—a town she already 
respected. It wasn’t Kansas City, 
but it o�ered something she 
was ready for: a new chapter 
rooted in family, possibility, and 
purpose.

Ronda was Oklahoma through 

and through—born in 
Pawhuska, raised in Miami, 
and a proud NEO and OSU 
alum. She began her career 
uno�cially by visiting rural 
high schools, helping students 
imagine futures they hadn’t 
yet seen for themselves.

Tulsa may have seemed like 
the safer bet to some—larger 
employers, better pay. But 
Ronda wasn’t looking for a 
bigger pond. She planted 
herself—and set out to make 
the pond bigger.

“I could have taken the next big 
promotion,” she re�ects.

“But I followed what felt right. It 
wasn’t about climbing higher—it 
was about staying rooted in what 
mattered.”

Finding Her Place

Bartlesville didn’t roll out a 
red carpet. When she applied 
for a recruiter role at the local 

hospital, she joined a pool of 112 
applicants. But her gi�s made 
room for her.

As physician recruiter 

and continuing education 

coordinator, Ronda quickly 
realized she could do more than 
�ll positions—she could build 
trust, bridge relationships, and 
connect people to something 

larger. She even took on the 

hospital’s high-pro�le Glitz Gala, 
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discovering a knack for event 

planning and partnerships.

Her �rst hire, Dr. Gerald Reed, 

became a lifelong connection. 

She befriended his wife, and 
years later, watched two of 
the Reeds’ children—and their 
daughter-in-law—graduate from 
RSU.

“It was a full-circle moment,” 
she says.

“A reminder that what we do 
matters—sometimes long a�er 
the papers are signed.”

A Season of Home

When her hospital position was 
eliminated, Ronda chose to stay 
home with her daughter Morgan 
until school began.

“I always planned to go back to 
work,” she says.

“But I never regretted that time. 
It gave me more depth—and 
helped me understand what 
really matters.”

Even during that pause, she 
stayed connected—taking side 
projects and staying plugged 
into the community.

A Door Back In

“I’ve been a recruiter in 
corporate, healthcare, and 
education. At the end of the day, 
I help people �nd the next right 
thing for them.”

In 2007, that next right thing 

came through a word-of-mouth 

opportunity at RSU Bartlesville. 

She was told she was 

overquali�ed—but she wasn’t 

chasing a title. She was looking 

for meaning, something close to 

home, something that matched 

her instinct for connection.

Leadership with an Open Door

Now, as Director of RSU 

Bartlesville, Ronda leads with 

her door open—literally and 

�guratively. She calls students 

by name, knows their stories, 
and listens between the lines.

Sometimes that listening 
changes a life.

She remembers a single mom 
on the brink of quitting.

“You could tell she was about to 
break,” Ronda says.

“I pulled her aside, we mapped 
her semester hour by hour. 
Today she’s thriving as an RN.”

Another student arrived shy, 
escorted by her grandparents.

“I told them, ‘Give me one 
semester—I’ll break her out of 
her shell.’”

And she did.

Ronda also builds strategic 

partnerships—with 

ConocoPhillips, Ascension 

St. John, and others—to align 
students with internships and 
workforce needs.

“We don’t just talk about student 
success,” she says.

“We walk them toward it—
together.”

Grit with Grace

As a woman leading among 

highly credentialed peers—ten 

of the thirteen RSU leaders hold 

doctorates—Ronda no longer 

shrinks back.

“I’ve learned not to be a reactor. 
To step back, breathe, and 
remember—we’re all human. 
We’re here for the same 
reasons.”

She’s let go of people-pleasing, 
too.

“I thought speaking up was 
disrespectful. Now I know 
better. I lead with empathy, but I 
don’t shrink.”

A Culture of Connection

Ronda’s leadership has built 
more than programs—it’s built a 
culture.

Low sta� turnover. High morale. 
Christmas parties, cookouts, 
handwritten notes, and a spirit 
of mutual support.

She even launched a sta� 

“We don’t just talk about student success. 
We walk them toward it—together.” 
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campaign—Simply Engage—to 
encourage daily moments of 
acknowledgment and kindness.

“Even a small comment like, 

‘You look pretty today’—it 

changes people. We forget how 

powerful that is.”

Her open-door policy isn’t 

symbolic. It’s strategic. She 

meets regularly with professors, 

adapts class o�erings based 

on feedback, and bridges 

student life with workforce 
development.

Keeping the Spark Alive

Ronda keeps her own spark 
alive by training her mind to 

focus on the good—especially 
during hard seasons.

“I’d think of one thing I loved, 
then another, and another. 
When you have enough good 
to think on, it changes your 
outlook.”

Ask what legacy she hopes 
to leave, and the answer is 
immediate:

“I want to be remembered 
as someone who saw people. 
Someone who listened. 

Someone who helped others 
�nd what they didn’t even know 
they had in them.”

That’s the spark she’s carried 
from Miami, to Stillwater, to 
Bartlesville.

That’s the leadership she’s built 
at RSU.

And that’s the gi� she gives to 
everyone who walks through 
her door.
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About the Writer and Permissions

I’m Angie �ompson—a fundraising strategist, storyteller, and consultant who believes words and images can spark 
transformation. For over 40 years, I’ve partnered with nonpro�ts, small businesses, and purpose-driven individuals 
to help them move beyond generic messaging into clear, compelling communication that inspires action. My work 
as a writer, composer, and brand consultant has earned awards in �lm, television, and philanthropy, and continues to 
fuel my passion for stories that build connection and change lives.

�is pro�le is part of �e Work Worth Doing: Women Who Say Yes to the Spark —a storytelling series by Angie 
�ompson Consulting, celebrating women whose leadership sparks lasting impact.

About Ronda Riden-Wilson

Ronda Riden-Wilson is the Director of Rogers State University’s Bartlesville Campus, where she is known for her open-door 
leadership and people-�rst approach to student success. Born in Pawhuska and raised in Miami, Oklahoma, Ronda is a proud alum of 
Northeastern Oklahoma A&M College (NEO) and Oklahoma State University (OSU). Her career has spanned corporate, healthcare, 
and educational sectors—including national recognition at DeVry University as a top recruiter and PRIDE Award recipient. Since 
moving to Bartlesville in 1994 and joining RSU Bartlesville in 2007, she has cultivated lasting relationships with students, parents, 
employers, and community leaders to expand access to education and workforce opportunity. Ronda’s passion lies in helping others see 
their own potential and step into it with con�dence

	[  

“I want to be remembered as someone who saw 
people. Someone who listened. 

Someone who helped others �nd what they 
didn’t even know they had in them.” 

Disclaimer
�e narrative presented in this story is based on a personal interview and re�ection with Ronda Riden-Wilson. �e views and memories shared are her own and are 
included with permission. �e opinions expressed do not necessarily re�ect those of any organizations, institutions, or individuals mentioned within the story.

�is feature is part of the Women Who Say YES to the Spark series and is intended to celebrate Ronda’s leadership, in�uence, and commitment to community.
© 2025 Angie �ompson Consulting LLC.

�is story is the creative property of Angie �ompson Consulting and is shared with permission. If you wish to republish or excerpt this content, please contact: Angie 
�ompson at  Angie@Angie�ompsonConsulting.com.
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